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current state of women'’s leadership in the world
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top corporate jobs
15%-16%

of 190 heads of state - 9 are women

top non-profit jobs
20%

of all the parliaments in the world...
just 13% of members are women

women who choose to be leaders...

“sit at the table”

Women systematically Men attribute their Women don’t negotiate
underestimate their success to themselves for themselves in
own abilities. and women attribute it the workforce.

to other external factors.
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make your partner a real partner

There is a power of equality in marriage/committed relationships as far as the
distribution of responsibilities and also the society being more supportive of those who
choose to work from home. This makes an enormous difference for women’s success.

“don’t leave before you leave”

Women are “mentally leaving” or taking the foot off the gas pedal of their careers
as they start to envision having families and children, often far in advance of these
events happening. Stay in the game until you are really leaving.

Copyright © 2013 Women Who Run It

http://WomenWhoRunlt.com/Ultimate

Sources: TED talk on iTunes “Why We Have Too Few Women Leaders” by Sheryl Sandberg Infographic by Julija Burcar
Article: Why Are There Too Few Women Leaders2by Dwight Frindt Research by Christiane Kuehn



